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The Background
 
This scenario forms part of a collaborative Erasmus+ project that Oldham theatre Workshop embarked upon with Wszecchnica
Uniwerswytetu Poland, Institut Celostnej edukacie and SlovakiaYouth Association Droni in Georgia.  Together we have set out to
explore the challenges that young people face entering the labour market and have used forum theatre to create products that can
be used in each county by young people and professionals who support them to better understand and change approaches.
Forum Theatre is an interactive form of theatre that enables its’ audience to empathise with the characters on stage presenting a
problem or issue for a character and then allowing the audience to debate and take part in possible outcomes. Created by Theatre
Practitioner Augusto Boal it uses a scenario to introduce and idea and then invites the audience to shape what happens next.
 
The ‘scenario’ presents a character, the protagonist, facing a particular challenge, in this case trying to achieve their labour
market aspirations, and introduces one or more characters called ‘oppressers’ whose actions get in the way of the character
achieving their goal. There will also be another character or characters’ who are on the side of the protagonist and could
potentially offer them support. The ‘scenario’ finishes at a point of crisis when the character has reached a crossroads and needs
help to make their next steps.
 
It is at this point that the ‘Joker’ or ‘Facilitator’ enters. This person asks the audience about the scenario and how they think
they can help the protagonist move on. Audience members, in this case young people, professionals working with them or potential
employers, are encouraged to discuss ideas to help the protagonist and invited in to the theatre performance to try these out.This
enables them to really stand in the shoes of people with similar issues to them or people who they may work with professionally
and understand the real challenges they face. The process enables them to discuss and develop tools and responses they can then
take and use in their own lives.
The following scenario was developed following research and consultation with young people and professionals supporting them
in the UK and it can be used to explore how young people can develop better problem solving tools and enable professionals to
create new approaches and help shape their practice.



Meet the Characters
 
Lorraine – 41 years old, Amy’s mum, unemployed.
 
Amy – 19 years old, looking for her next steps in the world.
 
Lauren – 19 years old, Amy’s friend
 
Mr Hussen – 38 years old, a learning mentor at Amy’s college
 
Amanda -  35 years old, a nursery owner.



Find out more
 
Look at the character profiles to find out more about each of the characters and how they relate to each other:











Questions/ Ideas for the Joker/Facilitator to explore:
 
 
What do we think is going through Amy’s head right now?
What do we think will happen next?
Is there anybody that could support/help Amy?
How would she approach them and what help might she
ask for?
Is there anything she could or should have done differently
before she arrived at this crisis point?
What do we think would be a good ending for the scenario?


